
	
	
Position: Managing Consultant 
Join a vibrant and virtual organization to design and execute evaluations that build knowledge of what works so 
more students can succeed in college and workforce education. A sampling of our current projects includes a 
randomized controlled trial of proactive success coaching in North Carolina funded by the US Department of 
Education; an evaluation of STEM Pathways at a public two-year Hispanic Serving Institution in New Jersey; and a 
Lumina Foundation project to assess the relationship between high impact practices and learning outcomes at a set 
of public colleges and universities in four states. 
 
Position Summary: 
The Managing Consultant (part-time or full-time) will be part of a small, dynamic team of professional consultants 
who collaborate to conduct evaluations for clients including private foundations, non-profit intermediaries, state 
agencies, colleges and universities. The position requires mixed-methods expertise and prior experience managing 
project teams. Experience working with and managing the analysis of large-scale administrative data is essential, 
including organizing and merging data from various sources; proficiency in Stata a plus. We are especially 
interested in candidates with experience working with and studying the experiences of students of color in higher 
education, and who can apply an equity lens to evaluation design, data collection, analyses and reporting. Ph.D. 
required in education research, public policy, applied social sciences or related field, plus at least 5 years of relevant 
experience. We will also consider Master’s-level applicants with extensive experience in the field (10+ years). 
 
Key Responsibilities: 
• Conduct business development activities that contribute to the organization’s revenue pipeline. 
• Manage project teams, including the direct supervision of staff and consultants, to meet project timelines and 

deliverables.  
• Collaborate with other senior staff to design evaluation plans and frameworks for both quantitative and 

qualitative data collection and analysis 
• Manage the development of tools and instruments for quantitative data collection (e.g., data dictionaries and 

codebooks) and qualitative data collection (e.g., surveys, interview & focus group protocols, qualitative 
assessment rubrics), and manage the data collection process. 

• Prepare quantitative, longitudinal databases for analysis by merging and organizing data from diverse sources. 
• Conduct and oversee statistical analyses of data using appropriate methodologies (e.g. regression analysis, 

propensity score matching, difference-in-difference, descriptive statistics) 
• Conduct quality assurance reviews of data collection processes and analyses. 
• Conduct fieldwork and other qualitative data collection activities, including the analysis of data to identify 

themes, drafting fieldwork note summaries and assessment templates. 
• Prepare reports, including tables and figures, and synthesize feedback from staff, contractors and clients. 
 
Competitive salary with formal bonus structure, generous retirement plan, health reimbursement arrangement, and 
ample personal time off. Travel expected, and on occasion could be required 3 times/month, but on average 1-2 trips 
per month for a full-time position. Job Location: Indianapolis, Indiana – though remote location is negotiable. 
Please indicate interest in part-time or full-time position. 
 
DVP-PRAXIS LTD is an action-oriented consulting firm focused on higher education and the workforce. We 
specialize in mixed-method formative and summative evaluation services to inform implementation and measure 
impact. We also provide strategic advising services for project development and implementation, and conduct 
research and policy analysis on critical issues facing higher education and the economy. We listen with a keen ear to 
client’s needs, and leverage our experience and knowledge to support foundations, non-profit organizations, state 
agencies, and colleges and universities committed to improving postsecondary education and skills-development 
practices and public policies.  
(www.dvp-praxis.org) 


